EMPLOYMENT OPPORTUNITY

Employer: Nisichawayasihk Cree Nation | position: Aski Governance Manager
Deadline: Friday April 20, 2018 Start Date: ASAP
Wage: Based on Qualifications Competition #: NCN-2018-04-06 002

Under the general direction of Executive Director, the Aski Governance Manager (AGM) provides, plans, and implements
projects that give effect to NCN’s Constitution and Aski Pumenikewin (Land Code) implementation. The Aski Governance
Manager will lead the development of land laws, policies, plans and strategies in accordance with NCN’s approved
strategic direction as set by the Chief and Council. This position is aimed at implementing sustainable land management
practices on all NCN’s lands, resources, and traditional territories.

JOB REQUIREMENTS:

Aski Pumenikewin (Land Code) Implementation

Development of Lands Management Regime for Nisichawayasihk Cree Nation

Implementation of lands management practices including sustainable management practices, land registry, and
law enforcement.

Community engagement to meet constitutional commitments for engagement and consultation as required.

Supervision and management of the Lands Department including financial accountability
Collaboration with the Resource Department and Environmental Department

EXPERIENCE/KNOWLEDGE/ABILITIES/SKILLS:

Successful completion of a Post-Secondary degree or certificate program in administration, community planning,
lands and resource management or related disciplines and at least 5 years of experience in a management role
or an equivalent combination of skill knowledge and experience.

Successful completion of a Lands Management Certificate Program or similar courses in an accredited land
related program would be preferred.

Considerable high-level contacts within federal, provincial and municipal governments, other First Nations
organizations, funding agencies, banks and in the non-profit sector.

Knowledge and experience of similar program delivery in the context of First Nations culture and history.
Excellent oral and written communications skills.

Training or experience in developing and managing budgets.

Advance knowledge and experience with computers and information management systems.

Ability to use tact and good judgment in dealing with sensitive and complex issues.

Ability to maintain strict confidentiality.

Willingness to travel for meetings as required.

Must possess and maintain a valid Driver’s License (Class 5)

Please provide a Current Criminal Records Check, Cover Letter, Resume and 3 References to:

Kim Linklater, Executive Director of Human Resources
Ph: 204-484-2332 ext. 2245 Fax: 204-484-2392
E-mail: kimlinklater@ncncree.com

Competition closes: April 20, 2018 at 4:30 p.m.
Salary Range: Up to $48,000 - $55,000 annually plus benefits
*Please note, only those selected for an interview will be contacted
ALL NECESSARY DOCUMENTATION IS REQUIRED IN ORDER TO BE CONSIDERED




